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QUEENSLAND
BADMINTON
ASSOCIATION Inc.

Code of Conduct

(Approved: 25 May 2025 / Next Review: May 2027)

1. Application of this Code

This Code applies to all Relevant Persons, including:

e Board Members, Committee Members, and Life Members of QBA.

o Affiliated Associations and Clubs.

e Employees of QBA or Affiliated Associations and Clubs.

e Players, coaches, managers, selectors, and other officials involved in badminton:

o Participating in events, competitions, or tournaments sanctioned by QBA.
Representing QBA in State or representative teams from appointment until the conclusion of
their tenure.

e Parents, guardians, and spectators at sanctioned events.

All individuals must adhere to this Code and the Laws of Badminton.

2. General Conduct

Relevant persons must:

e Uphold the Constitution, By-Laws, and Policies of QBA.

e Act ethically, fairly, and honestly in all dealings.

e Foster an inclusive and respectful environment, embracing diversity in ethnicity, gender,
impairment, religion, or sexual orientation.

e Demonstrate leadership and sportsmanship.

e Interact respectfully with all participants and stakeholders.

e Promote fair play and non-violence.

e Avoid conduct that may bring badminton or QBA into disrepute.

e Comply with all applicable laws (Federal, State, and Territory).

e Manage finances and resources responsibly.

e Maintain confidentiality regarding privileged information.

e Accept selection decisions professionally and follow QBA's appeals procedures.

e Avoid publicly criticising teammates, coaches, or officials.

3. Representative Player Conduct
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Players representing QBA must:

Follow all reasonable directions from team officials.

Show commitment and respect to coaches and team programs.

Maintain personal health and wellbeing.

Demonstrate professionalism, including punctuality and respectful behaviour.
Always uphold QBA’s values and reputation.

Coaches, Officials, and Managers Conduct
These roles must:

e Prioritise the safety and wellbeing of players.

e Be fair, impartial, and professional.

e Support individual growth and positive experiences.

e Promote ethical and inclusive conduct.

e Maintain professional boundaries and use appropriate physical contact.
e Avoid abuse, bullying, or harassment.

e Provide safe environments, especially for children and vulnerable adults.
e Seek ongoing professional development.

e Be role models within the sport.

5. State Team Coaches, Officials, and Managers
In addition to Section 4, state team personnel must:

e Demonstrate professionalism when representing QBA.
e Respect local laws and customs when traveling.
e Follow QBA-issued media and communication guidelines.
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6. Breach Procedures

e Alleged breaches will be managed under the QBA Complaints Policy.
e Relevant Persons must report suspected breaches to the Board. Serious cases will be referred
to the Judicial Panel.

7. Unsuitable Behaviour
The following behaviours are prohibited:

e Unsportsmanlike conduct.

e Verbal or physical intimidation (sledging).

e Disruptive or negligent actions.

e Public disturbances or misconduct.

e Property damage.

e Behaviour that undermines QBA values or team unity.
e Any form of harassment.

8. Child Safety

QBA is a child-safe organisation with zero tolerance for child abuse.

e All individuals must be aware of their responsibilities as outlined in the child safety and
safeguarding documents.

e Concerns about child abuse must be reported and acted on.

e Interactions with children must be respectful and appropriate.

9. Breach of the Code of Conduct

e Breaches may constitute serious misconduct and lead to formal investigation.

e Individuals may also face civil or criminal liability where applicable.

e Suspected breaches should be reported to the President/Chair of the Board or the Secretary.
e Whistleblower protections may apply as per the Whistleblower Policy.

e Conduct covered under the National Integrity Framework will be handled accordingly.

e Other breaches will be addressed under the Association’s Conduct and Disciplinary Policy.

10. Review

This Code will be reviewed every two years or sooner if required by the Board.
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